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LEARN Locally but InterACT Regionally and THINK Globally (i4CQuest-MOMMatrix)
Cycle diagrams are used to identify how items or events are related to one another in a repeating

flow.
The arrows in the diagram describe the conditions that influence a change from one state to another.
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Operational Continuity Assurance Program

Inverted P4 Pyramid
http://bit.ly/2Fpoywc

ALL-Win4CQ

Prevention Protocols
Trust-Based Quantum Learning
TBQL for Problem Solving ...
https://goo.gl/images/wVK1KU



- leads to or affects
I. EARLY Exception Detection
http://bit.ly/2FqPbAO

A. Precautionary Principle
Operational Accountability

1. A-Team
Attributes

a. Attitude

b. Aptitude

c. Abilities

d. Agility

e. Account-ability

L leads to or affects

B. Root Cause Analysis
https://en.wikipedia.org/wiki/Root_cause analysis

- leads to or affects
1. Corrective Action
https://en.wikipedia.org/wiki/Corrective_and preventive action

L Jeads to or affects

a. FMEAware BLOCKS
Blended Learning Organization CoLABorative Knowledge Sharing
https://en.wikipedia.org/wiki/Failure mode and effects analysis

b. Performance
Problem Solving

(1) Time

(2) Talent

(3) Tools

(4) Technique
(5) Tenacity



C. RESPECT
http://ctb.ku.edu/en/table-of-contents/leadership/leadership-ideas/ethical-leadership/main

D. TRUST
http://ctb.ku.edu/en/table-of-contents/implement/improving-services/multisector-collaboration/
main

E. Integrity
http://ctb.ku.edu/en/table-of-contents/advocacy/advocacy-research/influence-policy/checklist



II. Prudent
Person Principle
Fiscal Responsibility
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1. Realistic
Requirements

2. MBR
Metrics

Mutually-Beneficial Results

a.
b.
c.

d.

Health
Safety
Environment

Valuation
Fiscal & Social Captial

3. Key
Roles

a. Requestor

b.

Doer

¢. Reviewer

4. Responsibilities

S. Relationships



